Date:____________
Dear Employer:
No American Should Be Forced To Participate In An Ongoing Experiment Or Be Threatened With
Job Loss. This Isn’t Right. It Isn’t Fair. It Isn’t American.
No One Can Tell You What To Do With Your Body. As Of June 19, 1865, No Employer May Own
Or Exercise Their Will Over Your Body Without Your Consent.
According to this, we Have Rights Under Informed Consent Laws
Many employees have felt pressure, put under duress, in order to keep their jobs, livelihood, provide for their families. And have been coerced, by using impeding deadlines, putting people at high risk of workplace harassment. Verbal harassment, emotional harassment, and threats of hoping that people die has gone beyond what has ever been acceptable in the past. Yet,  my employer has been complicit in the implementation of these practices. Even though there have been multiple therapeutics available, natural immunity derived from already having COVID-19, employees have been badgered, harassed, pressured to cave into pressure from management, from daily health checks, as well as constant barrage of reminders from emails, newsletters, discussions, and discussions in the workplace.
There has been no reports of co-workers reactions or deaths, that should be part of the informed consent required, if one is to truly be able to make an informed decision. Moving goal posts of deadlines are also a form of coercion, creating distress with regards to a disease with a 98.997% survival rate. The yearly flu has had a higher death rate, yet, no one has seen a need to demand medical compliance.
We are simply asking for the right to choose what is best for our bodies, not be under excessive pressure by an employer.  Others have felt regrets for taking the shot. No employer has the right to mistreat employees in this regards.
Blanket medical procedures for every person seem out of the purview of any employer, especially when it comes to an experimental injection. If there was some outside force, demanding compliance for all the workers, incentives, gifts, discounts, and punishing those who do not “Comply” with procedures that are unconscionable, it would reason, that pushing employees to not listen to their judgment, their inner voice, is indeed training them to “turn a blind eye” to those who are pushing tactics that seem to be damaging to the company, and hence the National Security. Incentives of any activity should have all contributors and those who are promoting these activities available for open display and discussion. Conflicts of interests need to be exposed and revealed to the public, especially with regards to funding of said gifts, prizes, etc.  
As an employee, I am exercising my Rights To Be Properly Informed Before You Consider Granting my consent. As my Employer, you are obligated To Satisfy The Legal Requirements For Informed
Consent By Answering Any Questions Employees Have.  
Please note that under The Code of Federal Regulations, 45 CFR 46, I am protected under the Informed Consent Law. Informed Consent means first of all, that I was informed that I was being used as part of an experiment. All COVID-19 Vaccines are still under EUA – Emergency Use Authorization. The August 20, 2021, “FDA approval” of the Pfizer vaccine, was for Comirnaty on August 23, 2021.  The vaccine has been known as the Pfizer-BioNTech COVID-19 Vaccine, and will now be marketed as Comirnaty, for the prevention of COVID-19 disease in individuals 16 years of age and older. The vaccine also continues to be available under emergency use authorization (EUA), including for individuals 12 through 15 years of age and for the administration of a third dose in certain immunocompromised individuals.
There is clear questions regarding the efficacy of this new formulation as it appears to be the same formula as the BioNTech, which is not approved. 
How long will Comirnaty provide protection?
Data are not yet available to inform about the duration of protection that the vaccine will provide. 
Also: What The FDA Actually Approved Was A Product (Comirnaty) That
Is Currently Unavailable in the United States And Informed Consent Still Must Be Fulfilled Before Any
Experimental Vaccine Can Be Administered. FDA Approval Does Not Relinquish The
Employer From Their Responsibility To Fulfill Informed Consent As The Arbiter Of The
Mandate.
https://www.fda.gov/vaccines-blood-biologics/qa-comirnaty-covid-19-vaccine-mrna
The science is not confirmed on the efficacy, nor the safety of these products.
One of the primary points of having informed consent, is that the “human subject”, aka, the employees were given a choice to participate, without incentives or threats. This has not been the case. Withholding one’s livelihood, make provision for food, shelter, water, or the ability to provide for one’s family, is not only coercive, but deceptive, claiming that said vaccine is proven, when in fact, there is no conclusive data, according to their own sources. If the manufacturer cannot and will not be held liable, and the employer, will not be held liable for bodily harm done, due to an uninformed, coercive measures, then, the employee, who is being deemed a “Human subject,” is left unprotected. And with no recourse, should injury or death occur.
§46.116   General requirements for informed consent.
(a) General. General requirements for informed consent, whether written or oral, are set forth in this paragraph and apply to consent obtained in accordance with the requirements set forth in paragraphs (b) through (d) of this section. Broad consent may be obtained in lieu of informed consent obtained in accordance with paragraphs (b) and (c) of this section only with respect to the storage, maintenance, and secondary research uses of identifiable private information and identifiable biospecimens. Waiver or alteration of consent in research involving public benefit and service programs conducted by or subject to the approval of state or local officials is described in paragraph (e) of this section. General waiver or alteration of informed consent is described in paragraph (f) of this section. Except as provided elsewhere in this policy:
(1) Before involving a human subject in research covered by this policy, an investigator shall obtain the legally effective informed consent of the subject or the subject's legally authorized representative.
(2) An investigator shall seek informed consent only under circumstances that provide the prospective subject or the legally authorized representative sufficient opportunity to discuss and consider whether or not to participate and that minimize the possibility of coercion or undue influence.
(3) The information that is given to the subject or the legally authorized representative shall be in language understandable to the subject or the legally authorized representative.
(4) The prospective subject or the legally authorized representative must be provided with the information that a reasonable person would want to have in order to make an informed decision about whether to participate, and an opportunity to discuss that information.
(5) Except for broad consent obtained in accordance with paragraph (d) of this section:
(i) Informed consent must begin with a concise and focused presentation of the key information that is most likely to assist a prospective subject or legally authorized representative in understanding the reasons why one might or might not want to participate in the research. This part of the informed consent must be organized and presented in a way that facilitates comprehension.
(ii) Informed consent as a whole must present information in sufficient detail relating to the research, and must be organized and presented in a way that does not merely provide lists of isolated facts, but rather facilitates the prospective subject's or legally authorized representative's understanding of the reasons why one might or might not want to participate.
(6) No informed consent may include any exculpatory language through which the subject or the legally authorized representative is made to waive or appear to waive any of the subject's legal rights, or releases or appears to release the investigator, the sponsor, the institution, or its agents from liability for negligence.
(b) Basic elements of informed consent. Except as provided in paragraph (d), (e), or (f) of this section, in seeking informed consent the following information shall be provided to each subject or the legally authorized representative:
In light of this, we are asking for time to consider all aspects, as well as time for our employer, _______________ to identify and declare any and all incentives they have received by:
-Committing to 100% Vaccination rates
-Any and all financial records for incentives to push and promote the vaccines.
-Any and all insurance communications revealing the promotion of the vaccines.
-Any and all bonuses towards managers of all levels, promoting vaccines for their departments
-Any and all disclosures regarding pharmaceutical companies, for promoting and demanding compliance for said company
-Any and all communications suppressing discussion regarding therapeutic and natural immunity, whether from the CDC, FDA, Pfizer, J&J, Modern-A.
Any and all communications letters, faxes sent to local Hospitals, physicians, regarding threats, coercions of loss of licenses and threats dealing with medical exemptions suppression.
-Any and all financial incentives to local hospitals, physicians, health providers to promote the use of the vaccines.
-Any and all users and collection of personal health data, as well as who and what companies are complicating, and using, and/or selling personal health data.  
-Were employees notified that there personal health data was being compiled and sold to another company, country, or entity, for personal, corporate, or financial gain? If so, who? And were the Pharmaceutical benefactors, or data collectors, marketers, etc.?
Finally, the employees would like to know when they were asked to participate in this experimental vaccine trial, without threat of retaliation, workplace harassment, or termination of employment.
As these questions are being examined, please consider the following:
• Note That All Experimental Vaccines Are Still In Clinical Trial So These Are
Experimental Products By Legal Definition. Whether You Are Enrolled In The
Clinical Trial Or Not Is Immaterial, The Product Is Experimental Until All Clinical
Trials Are Completed, Analyzed & Published.
• Pfizer-BioNTech clinical trial is currently scheduled to end May 2, 2023.
https://clinicaltrials.gov/ct2/show/NCT04368728
• Moderna-NIH clinical trial is currently scheduled to end October 27, 2022.
https://clinicaltrials.gov/ct2/show/NCT04470427
• Johnson & Johnson clinical trial is currently scheduled to end January 2, 2023.
https://clinicaltrials.gov/ct2/show/NCT04505722
• Note That FDA Approved A Future Pfizer Product (Comirnaty) That Currently Is
Unavailable. As Such, What Is Available in the United States Is Still Only Approved Under EUA.
• Note That Under 21 U.S. Code § 360bbb–3, Mandating The Use Of Experimental
Products Is Prohibited.
https://www.law.cornell.edu/uscode/text/21/360bbb-3
• National Labor Relations Board – Duty Of Employer
https://www.nlrb.gov/about-nlrb/rights-we-protect/the-law/bargaining-in-good-
faith-with-employees-union-representative
Please note that if these answers are left unanswered, then Informed
Consent Has Not Been Satisfied Under The Law And My Right To Refuse Is Valid. These are the same terms that are underlined in many labor unions.
After these questions are left unaddressed, then I am able, by law to File A Personal Belief (PBE)/Religious Exemption That States:
I am Declining The Experimental Vaccine Because The Employer Was Unable To
Prove It’s Safety & Efficacy By Satisfying Their Legal Requirement To Fulfill Informed
Consent.  I am protected by law, being as informed consent was not attained, until I have basic questions answered in a timely manner.
I am Following The Guidelines Of The
Equal Employment Opportunity Commission (EEOC) Which States That Employers Are
Required To Honor Personal Belief/Religious Exemptions. At which, I will
Submit My Personal Belief/Religious Exemption That Any Attempt To Terminate Myself
Will Be Viewed As A Wrongful Termination Based Upon Illegal Personal Belief &
Religious Discriminatory Practices And That By Creating A Hostile Workplace.
I Will Defend Myself In Court To The Fullest Extent Of The Law. I am Not Required To
Reveal my Faith Or Have A Member Of my Congregation Confirm my Faith. That Is
Protected Under the 1st Amendment from the Bill Of Rights. No employer has the right to interrogate myself or any employee to see if their beliefs qualify or meet any person’s or employer’s criteria. No person nor government shall stand as a religious judge over another person.
Congress shall make no law respecting an establishment of religion, or prohibiting the free exercise thereof; or abridging the freedom of speech, or of the press; or the right of the people peaceably to assemble, and to petition the government for a redress of grievances.
• Personal Belief/Religious Exemption Resources
https://turnthetide.buzz/legal/
https://standforhealthfreedom.com/interview/hope-in-the-face-of-mandates/
https://covid19up.org/request-exemption-vaccine-mandate/
Sample Right To Refuse Form
• EEOC Anti-Discrimination Laws
https://www.eeoc.gov/statutes/laws-enforced-eeoc
Other CFRs
• https://www.ecfr.gov/cgi-
bin/retrieveECFR?gp=&SID=83cd09e1c0f5c6937cd9d7513160fc3f&pitd=2018071
9&n=pt45.1.46&r=PART&ty=HTML#se45.1.46_1116
• https://www.ecfr.gov/cgi-
bin/retrieveECFR?gp=&SID=83cd09e1c0f5c6937cd9d7513160fc3f&pitd=2018071
9&n=pt45.1.46&r=PART&ty=HTML#se45.1.46_1117
 Other final questions required for my full informed consent:
1. You are required to disclose any and all potential conflicts of interest (COI) including
public and personal investments in the pharmaceutical companies manufacturing COVID
vaccines, as well as COIs via private contracts with the local, state, and federal
government. Can you please provide the full list of any financial conflicts of interest?
Have you received any money from the federal or state government to promote COVID
vaccinations? Have you received any money from pharmaceutical companies or
subsidiaries to promote COVID vaccinations? Do you receive any money from local,
state, or federal governments, agencies or pharmaceutical companies that incentivize
the administration of COVID vaccinations?
2. I have a right to medical privacy. If I elect to get the shot will my right to keep my
vaccination status private be honored?
3. Who is liable if I get injured or am unable to work? How long will it take me to receive
injury compensation, so my family isn't left out in the cold?
4. Will my consent to get the shot terminate my life insurance policy or any benefits I may
be entitle to during my years of service to this company or government entity, if I’m
injured or killed by these vaccines still in clinical trial?
5. Can you please provide the full breakdown of post-inoculation death and injury reports
in the federal Vaccine Adverse Events Reporting System (VAERS) and any other
surveillance systems? How many people have died? How many people have been
permanently disabled? How many people have experienced life threatening events?
How many people have been hospitalized? How many people have needed urgent or
emergent care? How many babies have been miscarried?
6. What is the potential gain of benefit vs risk of injury in my age demographic if I get the
shot? What are the specific benefits if I get the shot? What are the specific risks? Is
there a risk of death or permanent disability if I get the shot? What are the other
current warnings for each experimental vaccine?
7. If I’m injured, how do I ensure a healthcare professional reports my injury to VAERS?
8. What long-term data (36+ months) is available on how many people have developed
autoimmunity, infertility or similar debilitating conditions after getting the shot?
9. Which federal laws prevent me from suing vaccine manufacturers in civil court?
10. What are all of the ingredients in the shot? Which of them are carcinogenic, mutagenic,
or teratogenic? Which of them have been classified as toxins, poisons, or dangerous for
human consumption by the US EPA and/or International Agency for Research on Cancer
(IARC)?
11. Will this shot protect me against all variants?
12. Can I still get COVID and transmit the infection even if I’m fully vaccinated?
13. What is antibody dependent enhancement(ADE)? How will I know if I am experiencing
it? Is ADE something that can happen to me if I get the shot?
14. I've already recovered, and the scientific literature shows that I have 'long-term, robust
and durable' immunity against SARS-CoV-2 virus. Why am I required to be vaccinated
against something I already have immunity against? Am I eligible to prove my immunity
using EUA approved antibody and/or T-cell tests?
15. There are many peer-reviewed scientific papers supporting the use of Monoclonal
Antibodies, Ivermectin, Vitamin D, C, A, Zinc and Hydroxychloroquine. What treatment
options exist should I elect to use my civil right to refuse this inoculation?
16. Will my family be recompensed, should I be injured, temporarily, or permanently, or in case of death? Will my Employer provide extra protection for my life insurance, due to undue pressure to conform to take a medical procedure to financially benefit them as a corporation?
Written replies are requested prior to any informed consent.
Sincerely,
_______________________________________  Date:_________________________________
Position
_______________________________________
Religious Exemption Form
Congress shall make no law respecting an establishment of religion, or prohibiting the free exercise thereof; or abridging the freedom of speech, or of the press; or the right of the people peaceably to assemble, and to petition the government for a redress of grievances.
I am Not Required To:
Reveal my Faith Or Have A Member Of my Congregation Confirm my Faith. That Is
Protected Under the 1st Amendment from the Bill Of Rights. No employer has the right to interrogate myself or any employee to see if their beliefs qualify or meet any person’s or employer’s criteria. No person nor government shall stand as a religious judge over another person. The First Amendment protects those who claim Atheism, Agnosticism, Veganism, or conscionable objection. Coercion is against the law.
Printed Name: ___________________________________
Signed: _________________________________________
Date: ___________________________________________
